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¥ Finance Soldiers play a crucial role in the Army, managing fiscal

N resources to ensure missions are accomplished efficiently and effectively.
=% Their responsibilities include budgeting, accounting, disbursing, and

safeguarding funds, demanding a high level of integrity and competence.
They are the backbone of financial operations, supporting commanders
, with informed resource allocation decisions.

FOUNDATIONAL SKILLS

Early in their career, Finance Soldiers focus on building foundational
knowledge in financial management, including finance and resource
management. This foundational expertise is vital for effectively managing
Army resources and supporting the mission-critical needs of their units.

SPECIALIZATION

As Finance Soldiers progress, they are encouraged to develop
specialized skills and leadership capabilities. Advanced training and
educational opportunities allow them to hone their expertise in

: budgeting, auditing, and financial analysis, preparing them for more
complex roles within the Army's financial management structure.
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LEADERSHIP

Leadership development is a key focus for Finance Soldiers. From

* managing themselves and small teams to leading larger finance units,

they must demonstrate commitment to Army values, operational
understanding, and effective communication skills. Their ability to lead by

? example is essential for team cohesion and mission success.

DIVERSE OPPORTUNITIES

' Finance Soldiers have diverse assignment opportunities, from working in

Finance Battalions and Finance Companies to highly competitive positions
in Special Operations and the White House Communications Agency. These
assignments offer unique challenges and learning experiences, broadening
their understanding of finance operations and resource management.

— EXPERIENCE

 Throughout their careers, Finance Soldiers are encouraged to pursue

self-development through professional reading, civilian education, and
credentialing programs. This continuous learning approach ensures they
remain proficient in their field, ready to support the Army's mission with
fiscal stewardship and strategic financial planning.

Cultivating a competent and effective Finance Integrator starts with developing the basic skills and attributes of a leader. Providing our
enlisted Soldiers with a career path that will allow them to touch the different aspects of Financial Management and Comptroller profession, along with
broadening opportunities outside the FM&C field, will ensure we build our Finance Integrators for the future fight.

— SGM TERRY L. ANDERSON JR., FINANCE & COMPTROLLER SERGEANT MAJOR
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The DoD Financial Management Certification Program (DFMCP) requires DoD employees who perform FM functions to obtain and maintain
DOD FM their certification. One of the primary goals for the program is to encourage professional growth across all levels of the DoD FM workforce.

For more information contact us at:

CERT'F'CAT'ON The DFMCP is based on completing required courses in specific areas of financial management & leadership but does not depend on passing a test.

Email: usarmy.pentagon.hqda-asa-
https://fmonline.ousdc.osd.mil/Certification/Certification.aspx

fm.mbx.safm-wdt@army.mil

This career framework is tool to use as a reference to create an IDP and does not replace the detailed career maps and other career planning resources which are available within the Army Career Tracker (ACT) (https://actnow.army.mil). Career path information is available to the DoD Financial Management
community via the DoD FMOnline Portal (https://fmonline.ousdc.osd.mil/default.aspx).

For more information on Army training see Army Regulation (AR) 350-1, Army Training and Leader Development. Army Financial Managers can connect to additional resources via the Workforce Development & Training SharePoint site (https://armyeitaas.sharepoint-mil.us/sites/ASA-FMC-WDT).
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